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PRI < vt 38 Y 2025 (Sidit — 2)

AT SmaRd HRIR W A (H.371.3.9. 1T : Modified Assured Career Progression
Scheme : MACP Scheme) & H&fed DoP&T O.M No.35034/3/2015-Esst.(D) dated
22/10/2019 & FufRd el & S ER W@ 371% 14,07.2025 &1 maiford fovrfia srgdiemr
Departmental Screening Committee) &1 3T & MR T, ﬁ%@) TS
, AR et (ei-all), JeeATerd o UheER] FHHATRAT Bl gq T R &
TR IR IHIA UG A Bl AR 15T 8: -

In pursuance of provisions of DOP&T's OM No. 35034/3/2015-Esst. (D) dated
22/10/2019 relating to Modified Assured Career Progression Scheme (MACP Scheme)
and as per the recommendations of meeting of the Departmental Screening Committee
held on 14.07.2025, Appointing and Disciplinary Authority, Group ‘B’ Nursing Cadre,
Hqrs has approved the grant of financial upgradation to the following employees as per
the details mentioned below: -

B | W JOHME oIl | G.3M.g . | SR /feadl/gaid | fadi Seae
e | (fshadrg.), | v ASFT & | GBI R dd da-
PHaRl G4, | (Present place | @& faiiy SR o)
yed™ U fAgfh | of posting) SIH 1st ; ond ; grd | 39T
fafer UM B fmcp) aaq
(Name &I fafy (Pay level of
(Sh./Smt./Ms.), (Date the 7th CcPC
Emp ID, from in  which
Designation & which Financial
Date of financial upgradation
appointment) up- is granted)
gradation
under
MACP
Scheme
is
granted)
Sandhya Jayesh,| ESICH
1 106630, Basaidarapur 11.07.2022 ond Level-9
Nursing Officer,
D.O.A.-
11.07.2002
2 Arvind Kumar, ESICH
103902, Gurugram 15.04.2020 1st Level-8
Nursing Officer,
D.O.A.-
15.04.2010
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It may be noted

1. H.31.%.5. IS & T [9<i1 I T DR TR GSTH, PR AT FeIR TR R DIg
uRac =& g | Jenfy et & ameRd daw & Tufad fRxfia w e fMif3a oy 780
BRT | H.37..1. AT & T8 Sueh (i o, FATIHT ART 3, H.RLAL. F7H
SR Hefgd fdwa wR DoP&T OM no.35034/3/2008-Esst.(D) _dated
19/05/2009 Ta DoP&T OM no0.35034/3/2015-Esst.(D) dated 22/10/2019 q
3G T FHI- TR SN 31T TSN/ ATEIauT 3MfS & R HufRa &1 | af ot
39 fo<fia S0+ & Uget & qufd: dedf oaR W 39 yeiF & (3 ) , d DoP&T OM
dated 22/10/2019 & URT EEAT 25 & IFFIR THH 81T |

On grant of financial up-gradation under the MACPS, there shall be no
change in the designation, classification or higher status. However, financial
and certain other benefits, which are linked to the pay drawn by an employee
shall be permitted. Above financial up-gradation under the MACP Scheme
shall, be subject to the terms and conditions mentioned in DoP&T OM
no.35034/3/2008-Esst. (D) dated 19/052009 and DoP&T OM
N0.35034/3/2015-Esst.(D) dated 22/10/2019 and further
instructions/clarifications issued from time to time and circulated by
Establishment Brach-lll, Hgrs. on the subject. In case the employees are
already holding the higher post purely on ad-hoc basis before the date of
recommendation of financial up- gradation (if any), the case may be
regulated as per para 25 of Annexure-l of DoP&T OM dated 22/10/2019.

2. H.ALPHY Il & ded faxiig I 3ifcH 8 iR Fafia weFifd & §9 s aa+
I 81 8| Iuh HaR @ fo<iig I9a9 R da9 DoP&T OM No.35034/3/2015-
Esst.(D) dated 22/10/2019 & U1 W&dl 4 § 7 & AR FRId &1 T WHMY e
FRMTEe 3R FfcHTe! 3 afiid THaTR 22(1) (T)(1) & T SHar] i I araer $H
S a1 aFTeft aa+ gfs &t fAfY & 9a7 Fraaa & Sag 7 AT eey f[<fia S== amea
&I S & T A8 & 3iex AP Tegd v |

The financial benefit allowed under the MACP Scheme shall be final and no
pay fixation benefits shall accrue at the time of regular promotion. On
upgradation under the MACP Scheme, pay of the official shall be fixed as per
para 4 to 7 of Annexure-l DoP&T OM dated 22/10/2019 and the official has
the option under FR 22(I)(a)(1) to get the pay fixed in the higher level of pay
in the pay matrix either form the date of the financial up-gradation or from the
date of his next increment within one month of the date of issue of the order.

3. ST 3R A IS forelt UaR dF A g WY F SH 977 FIaT | Uger SIdT-2 oAl
&1 wrafer f3eft @ gfod o a1 oy |

If any discrepancy is found in the above order, the same shall be brought to
the notice of DPC- 2 Branch, Regional Office Delhi before fixation of pay.

4. e TifdeR 98 IR, DI T BRI I HaT GRADT 7 STh ST ST
&1 waf=ad gfafdar & 9y 3iiR Ja= fad & Hae 7 asds HRiaTs I of oY |

The Controlling Authority shall ensure that relevant entries of the above-
mentioned office order are made in the service book of the concerned official
and necessary action is initiated regarding fixation of pay.
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5. Ig 1Y Dl [T I A & I $HDT IRSA YT H PIg HIY 81 8 |

This order is only financial Upgradation Order under MACP and has no
connection with Seniority list.

Digitally signed by
Raakhi Saini

R Bige: 10-12-2025
RS ey (SRHRP9

uffAf (ga=ref vd angas HrRfarE &q) :

I BHART DI P GO [RHAD BRI & AT & |

Hafad AfTHRY & (o forer)/aw Freeren () @141, SreTel aHRaRIR /o |
fRifdhea rdiers 3.4, ﬁ AT THIGRYR/THITH Bl D PHRATS 2 |
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