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hrard FRMH e TSI 9 o HiAUTe & ol Hefesse & dga TUMU fhaT §

(@) 3Teo6 323A (@) 3o 324

(3N)  37TeSe 325 (&) 3o 329

Central Administrative Tribunal was set up under Constitution of India
(a) Article 323A (b) Article 324

(c) Article 325 (d) Article 329

Tfaere & e 3eTede & d8d R THR TR AT & [T FheAT Tl ST Fehell ¢
() m—&ﬂ 300 (@) m—&ﬂ 300A

(Cl)) W_)n 330 (&) Wf 370

Union of India can be sued for tortuous act under Constitution of India
(a) Article 300 (b) Article 300A

(c) Article 330 (d) Article 370

AT 77T e fFd sga &

&) fag# @) ffags

@M) Rl fHder () F9C & gl

Delegated legislations are

(@) Framing of rules (b) Framing of regulations

(c) Issue of Administrative instructions  (d) All of the above

3T ST 9Rd & AU & dgd heg T TATH e ~ITATTeehIoT 7 37efieTer &

() 3-1F|_&‘d0n 136 (@) 3-1F|_&‘d0n 226

@N) eI 227 (&) 3Teoe 228

High Court has power of superintendents over Central Administrative Tribunals under
(@) Article 136 (b) Article 226

(c) Article 227 (d) Article 228

ECTAT, TEIEA3N AT TLHRT UG T holl AT FAT &

(&) ofed (@) g faurT
@) e (@) 3R @) ( T) SAH U HIS 8l
Removal, dismissal or Reduction of rank of government officials is

(a) Legislation (b) Delegated legislation
(c) Both(a)and (b) (d) None of the above
ST O Pl @Y AT Hr qar The I &

F) EHA @) wTisaEe

(31)  FSfiehel GIEC gTac & ATy (&) FR & Fslr
Acceptable mode of Service of notice is

(@) Email

(b) Speed post
(c) Registered post with Acknowledgement Due
(d)  All of the above

Rough Work
X% B
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06. frefafag & ¥ BT oW =8t  Rray gmraa: TRada B o & 7. HIS: 3eerH  gréd ((Audi alteram partem) IHAT 7T 3T &

. wEE 9. THH (@) FeAars & 3 e (@) forsuet gorarg
q. 3. dmERT @) gt (F)3R (@) ( ) IWHATHS
7. Audi alteram partem rules stand for
97.  Which of the following is the correct process of 3 stages in Organisational Change:- (a) Reasonable opportunity of hearing ~ (b) Fair hearing
A. Unfreezing—Changing—Refreezing (c) Bothaandb (d) None of the above
B. Changing—Unfreezing—Refreezing 8.  TRHR FHUIRA Fr QT el WA % o 3reTee & e i &
C. Refreezing—Changing—Unfreezing
D. Unfreezing—Refreezing—Changing () 3175 309 (@) FHepese 73
(M) 3T 162 (&) 3efeee 311
97. et aftad & 9w B wd afer fr d § A E e 8. Service conditions of the government servants are governed under constitution
. BRI R R (a) Article 309 (b) Article 73
3. IR—eFEiT—RRERT (c) Article 162 (d) Article 311
q. RS —emgiiim 9. AU 7 ‘AR TR F e d Xl &
98. A temporary group to solve a problem, consisting of the people facing it, is known as:- (3m) 2 () 3R (@) ( |) ORETNG el ©
A. Expert force B. Task force 9. Government of India in the constitution refers to
C. External force D. Internal force (a) President of India (b)  Union Council of Ministers
(c) Both aandb (d) Not defined
98. Tl HWEN ® YOI & U Th TS TE FTEH qEE H GO B A A S o, Fed © 10 . 0. oY {3918 T S Fafichel fehar ST Hehell &
. THUE B 9. U B (F) AR DR & fgamer (@) FRTEY FATET
q. wEgE Bl . geid Wi (@) HoraeT SraTery (@) FIRAPSAG &
99. “One plus One make Eleven” proverb would mean .................. in managerial term:- 10.  ESIC can be classified as
A. Synergy B. Energy (@) Department of Government of India (b) Subordinate office
C. Leadership D. Motivation (c) Attached office (d) None of the above
99. % 3R UF WRE Fedd B TEHhy daw § o e - 1. ST gaAfad=Eig
o, feof . ol (F) 5 TFR GTF : HRE & Togafa
q. Aqa T, ERe (@) T THN A : IS & TIUTel
100. The purpose of Brain Storming is:- (T . 1. 4 e R . 1. 3 Farer Tl |y
A. To generate heated arguments ,
B. To solve union problems (=) . 0. & foyarer ametanfiat . 0. ft foverer o sreet
C. To generate new ideas 11. Which is not correctly matched
D. To strengthen the brain (a) Central government servant : President of India
100. 39 @i %1 3RW - (b)  State government servant : Governor of the State
&, s 9 B 9. w9 A a geE (c) ESIC employees : ESIC Standing committee
(d) ESIC employees : Chairman, ESIC
q. U R B S A 3. AR P ARKL S
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12.

12.

13

13.

14.

14.

15.

15.

16.

16.

17.

17.

HR o I 3eTeade 311 (2) o dgd Tohdl HIHS & o] 6T [T ST Hehell ©

(#) e (@) SEEden

@) YFHHAFAT (&) A gig T T
Article 311(2) of the Constitution of India cannot be applied in case of

(a) Removal (b) Dismissal

(C) Reduction to lower rank (d) Reduction of increment
3 F AT fEsgstel & ReplS HITaT & forw R SRy oY Fehl &

(F) TACY (@) TR

(@) - IRAY (@) FIWAAFS AL ¢

High Courts call for records from Tribunal exercising power of
(a) Mandamus (b) Certiorari

(c) Quo-warranto (d) None of the above
HETH AT SaRT & [T STt o7k I ofe] o i1 Hehel &
(F) AT (@) 3AT HOT

(@) AT FONT YE A (&) Th Jeod

A Rule which can be applied till it is quashed by competent court is a
(a) Void (b) Voidable

(c) Voidable ab initio (d) A nullity

HiegE FT garg

() AT HIE & STs (@) STpfae = & fAT Ten iRy

@) THd (@) FR H I FIS T80

Ombudsman is a

(@) Judge of Civil Court (b)  An authority appointed for natural justice
(c) A Banker (d) None of the above

HoT farenmey & Heh HL TR S=T17 a7 J7efieTey faeimeT o 3ifecced ar gm

(F) 3Tegl aRRH @) Jeodr

(3 AT (&) HAT

Subordinate legislation framed on silent point of parent statute is

(a) Ultra  virus (b) Nullity

(c) Void (d) Valid

JAATSd faeTe 37egr Iy 9if¥d foham ST, af I8 fohd &9 H T glem

(@) eI 3HMie: (T) AT HIONT

@M T (@) FRHA T S A 7T

If a piece of delegated legislation is declared to be ultra virus then it shall have effect as
(a) Void ab initio (b) Voidable

(c) Void (d) None of the above

93.

93.

94.

94.

95.

95.

96.

PERT is:

Plan Evaluation and Review Technique
Programme Examination and Review Technique
Programme Evaluation and Review Technique
Programme Evaluation and Report Technique

O0ow>

T B -

H. YIS Yook T Tehelch TAAET 9. PEGH TUEOT T b AUET
H. HEFH G T G TOE g, PRPH T qUT T B XA
Critical Path in Critical Path Method of Control (CPM) is:-

A. The longest path through the network in terms of time.

B. The shortest path through the network in terms of time.

C. The average path through the network in terms of time
D. The optimistic path through the network in terms of time.

foreaer & e oy Aue (Hodtouwo) F fefesa ey & -
. Hed® % WEHH | G & Gev | g9 @ar qn

e B Y ¥ w9 B e § g9d 8 an
ead F W § g9 B Hed 7 of|d AR

ead & W § 99 & Gew H SNl AR

< B

Navratnas, Maharatnas, Miniratnas are:-

A. Status granted by Govt. to a public company based upon certain criteria.
B. Public enterprises involved in mining of gold, silver and diamond

C. Companies in the business of Gems and jewelries and precious stones

D. Public Companies with share holding by only the Govt.

A, TeRe, e § -

3. TR 3Nl AEsie S0 @ Fided 996 & SR WX S8 & T Refd
¥. HESG SUHA S A, @6 O ER H gern § §a §

q. I FufEr o 75 2R UF A qur B GeRl & Faa B o

3. 3 GEe HUE RBEE dad TR SIS 4R R

Which of the following is not a dimension in which change is generally introduced:-
Structure

Technology

People

Environment

Oow>
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88.

88.

89.

89.

90.

90.

91.

91.

92.

92.

Which of the following is an individual incentive compensation:-
A. Profit sharing B. Merit pay

C. Employee stock option plan D. None of the above
Friaiad & § S T SRR S JeTast & -

. ¥ F e 9. qEd & AER WG
9. FHa € & de 3. I9E H 9 PR T

Environmental factors which prevent or reduce the sending or receiving of
communication are:-
B. Emotional barriers

C. Physical barriers D. None of the above
AN g2 S TAR B U B 1@l Fo § Yool T 9 FA &, Pead © -

&. Y e
q. Aifqe aemd

Management Control is:-
A. Exercising strict command

A. Semantic barriers

q. HE-THS S

3. IugE ¥ Bg T

B. Maintaining discipline among workers

C. Checking current performance against predetermined standard laid down in the

plan
D. None of the above
TeEe e § e © -
H. FHOR
9. iR & o FYAEA I &
q. Ao 7 FeiRa Ry g Faifa @ @ gomr § A e @ s
3. Iugw ¥ g T
Which of the following is/are control technique:-
A. Budgeting B. Auditing
C. Both of the above D. None of the above
frferiea & & arrar/aea FEEe @& 5/8 -
. I & FE
9. I a0
Break-even Analysis is a part of:-
Planning function of Management

g. @ qhe
7. IugE ¥ g T

Organising function of Management
Control function of Management

0w

Directing function of Management

-1y fasawer ffeRaa & 9 frae fewm & -

. aee 9 @ g. e Y @
g. [ ad & T, Ry & @&
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18.

18.

19.

19.

20.

20.

21.

21.

22.

22.

23

23.

e IfOERT ganT ST ferem-fder #ar Fgerdr &

() 3refeTey faeme (@) YcgeT Hlefet

(a1) 3TN Plefal (6) T Hellg

Directions issued by an authority is

(a) Subordinate legislation (b) Direct legislation
(c) Ancillary legislation (d) An advisory
TAfATeE 3R HATRAT F gfaas d@faue & R srreoe & dga afsd fmar o e g
() 3T 19 (@) 3iese 16

(aN)  3TeSe 14 (F) FWR Y IS ol AT
Association and Union of employees can be formed under constitution
(a) Article 19 (b) Article 16

(c) Article 14 (d) None of the above

HIAUTT & Tecd ATdeTieieh USHIR # AT & foIv AT 7@ 3Ty §
(@) 3TeoQ 14 (@) 3Hgedg 16 (1)
(1) 31T 16 (4) (') FW &

Equal opportunity in public employment appointment is available under the constitution
(a) Article 14 (b) Article 16(1)
(c) Article 16 (4) (d) All of the above

TIENeT & d8d, HRAIT AR 2T & fordy sff R F wa &
(&) 3TeSe 19 (1) (3N) ( ) 3eoe 19 (1) (3)
(aM)  3rTese 19 (5) (F) IR I Hig A 80

Indian citizens have right to reside in any part of country guaranteed under constitution

(@) Article 19 (1) (d) (b) Article 19 (1) (e)
(c) Article 19 (5) (d) None of the above
GYUTeTH TR fhg § gafa §

(&) €. 3. & (@) @r.dr.@r

@M  $.uw.3ms Rfcar dar

Santhanam committee relates to

(F) FRAYFS T 87

(@) CIC (b) CVC
(c) ESI Medical Services (d) None of the above
farafaf@a # @ v gdunfais AT a8 §

() TG leh TdT 3TIET (@) T3

(3)  HR o T80T Ud HETelEhR (&) TeITa 3T

Which is not a constitutional body

(a) UPSC (b) CIC

(c) C&AG (d) Election Commission



24.

24.

25.

25.

26.

26.

27.

27.

28..

28..

AlhTgerd FATE

(@) HggadaT (@) #AfSEe

(@) fafae st (@) FR A FIS o 78T
Lok Ayukta is

(@) Ombudsman (b) Magistrate

(c) Civil judge (d) None of the above
A et s F T

() ST T HATHCAT (") HRTHA T ATHeTI

@) eei&3IRT () FRH I 1S T 787

CVC has role to play in
(a) Case of corruption (b) Case of maladministration
(c) Botha&b (d) None of the above

& T & T FHHTRET 1 8 afoTa fFar o gear g

() HRA & GITUTT & 3eTeoe 311 & ded g

(@) o & ST W) Fd

(3N)  EERY HHEARY

() 3T q Hrs Y LT

ESIC employees are

(@) Appointed under article 311 of the constitution of India
(b) Holds office of profit

(c) Govern ment servant
(d) None of the above

3787 SaTReh 3R o ToIv Jif8eh T & 3r97&id &

) feem-facer AR e qREcshT & 3THR 31Meer SRy Y

) el & ITHR e T o fadeh o TN A SIRY HY
M) e (@) AR (@)

") S0 A Hig o e

An officer exercising Quasi judicial function is required to

(a) Pass orders as per directions and manuals

(b) Pass order with his own discretion in accordance of law
(c) Both(a)and (b)

(d) None of the above

onfRrerY GarT 9T 37eF wanfes 3nger HEY A fhar AT FehalT &
(@) 39 HTUSRT SR ITeld GIfsd

(
(
(
(

(F) 39 USRI GaRT A T 1SS

@ aEr (&) 3R (@) ( ) IWHIFE A

Order passed by Quasi judicial authority can be

(@) Set aside by higher authority (b) Declared wrong by higher authority
(c) Both (a)and (b) (d) None of the above

83.

83.

84.

84.

85.

85.

86.

86.

87.

87.

The informal group’s communication system is called:-
A. Rumor B. Propaganda
C. Grapevine D. None of the above

TN T8 TR Jomel Hearl & -
&, ITaE 9. Ser
q. A 3. I9E F 9 FE T

A test used to measure the candidate’s capacity to learn the skills required for a job

is known as:-
A. Aptitude test B. Interest test

C. Knowledge test D. None of the above
TRt P e Frd B TR Swael 1 diew & qed H AR &g & ST arl gOe HeAr o-

3. i e g. SITEr qEe
A, F e 3. I9gW A q g T

The results of Job analysis are set down in:-

A. Job specification B. Man specification
C. Job description D. None of the above
Frd fasaer & aftem et & @ fped feiRa B o © -

A, F Ry 9. o fafves

q. FA e 3. I9E A 9 FR T

Training given to existing employees to revive and improve their knowledge is:-
A. Corrective training B. Job training

C. Promotion training D. Refresher training

AT FHEE B ST T H Jiiad qo GARA o RU S arar i @ -

&. GUNEH FiwE 9. FE FiE

H. TR iR T, QAserl i

Which of the following is demerit of time as the basis of wages:-
A. It is simple

B. All workers are paid equal remuneration

C. It does not cause workers to overwork

D. It is liked by trade union
TG0 & SMER & &9 7 frfiad § § i), q99 STERG w15l 1 S § -

I TEH 8

asf it B T aiRfE far s g

T FfHH H YD B FE HB FROT TEI G ©
F€ ¢ giE &I qEE AT ST @

oNo4d A g
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79.

79.

80.

80.

81.

81.

82.

82.

Circulars issued by Headquarters to the regions are example of:- 29.
A. Upward Communications B. Downward Communication
C. Parallel Communication D. Horizontal Communication

TeId BN & & g g e # | fees S © - 9.
A, T AR g, a4 F§OR
q. gFioR 9ER 7. HHEE H§9R 30.

The correct process of Communication is:-

A. Ideation— Encoding—Transmission—Decoding—Receiving—Acting

B. Ideation— Transmission—Encoding—Decoding—Receiving—Acting 30.
C. Ideation— Encoding—Transmission—Receiving—Decoding—Acting

D. Encoding— Ideation— Transmission—Receiving—Decoding—Acting

GECIICE e I

I |6 | I 7 T e 3| R g C S C A | S e Sl 31.
T G | e | EG I G R I B [ Ml | B i Sl

. ST HEb BT RS e iner. R

. GehdIhoT ST RO Wi —feie s T

31.

Which of the following is not correct with reference to Authority and Power:-
A. Authority is legitimized by certain rules, laws, regulations and practices. In the

case of power, there is no such legitimization. 32.

B. Authority is institutional and originates because of structural relationship. Power
emerges because of personal factors and varies with individuals.

C. Mahatma Gandhi had no authority but had phenomenal powers.

D. There is actually no difference between authority and power.

frfafaa & & @9 o1 miteR o af & daf § ' w24 2 -

1. it e e, fafte, faftest qen genstt & & faftmr= @ar 31 o & A & Qo Sefieeeor w1 & B

g, UIYBRI HENTT BIaT & q SiErld §EY & HROT S eil 81 AR S gedhl B BROT S kil & adl I8
ST ST Al & | et 2l B

q. HEleT M & U dis WRR qel o WY S 9 SRl s o

3. gEdes @9 F MR O af B A9 H ofdy T8

32.

33.

Study of cohesive and disruptive forces operating within a group is known as:- 33.
A. Individual behaviour B. Group dynamics

C. Leadership control D. None of the above 34
el wqe o P wEio qu fees T @ ST FEa © -

. SRR FaR g. |y i
H. Aga frEe 3. I 7 | B T
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13115 U%.31R & HATHT &l 31 Pl Ierar g
(&) He (@) TAE T X

(3m) é’ 3'11?“?- =grdTeld (&) HH ~Idrerd
Cases with BIFR are now dealt by

(@) CAT (b) NCLT

(c) EICourt (d) Labour Court

3TERre 3TaTS Y fohdy TR R FeAlcly &1 ST Hehel &
(@) el & 9T @) wfhar & =i
(@) ATt AT & faeg (&) e (@) 31T @)

Arbitration awards can be challenged on the grounds of

(@) Question of law

(b) Unfairness on the part of arbitrator

(c) Ground of public policy

(d) Both (b)and (c)

G I AT I Y T ATFA &

@) o 3R Rprad T S (@) HrULITS3T T Felred

(a1) (%) FET ST & ofeheT (@) TET & (&) (@) IR (@) TEre
Central Information Commission have power to

(@) Inquiry and investigate into the complaint

(b) Summon the CPIOs

(c) (a)isincorrect but (b) is correct

(d) Both (a) and (b) are correct

QAT {aT T Y SITe] AT AT G

() TofeT o el AT

(b) WfEE & 3Tede 14 AR 16 & oot

(M) IHTTOE 309 & Aed HeATT

() FR Pl o Tar

Framing of retrospective service rule is

(a) Permissible  under law

(b) Violative of article 14 and 16 of the constitution
(c) Permissible under article 309

(d) None of the above

& U o AT #F oRea sRea Far g

(F) T @) wfFET

(3M) 3T (&) I IS o AL
Contribution defined in ESI Act is a kind of

(a) Tax (b)  Premium
(c) Cess (d)  None of the above

o 1 &Y 39T & oIT IET0T &t o ToIT, o alieTent i fgerd hisl i g
() HART THR

(@) AR & AGTIW@IHR T TIaTh

(1) R & HETIEIHR Td TV&Teh o Id feflee § $.08.31$ 41
(&) SFAH A HIg AL



34.

35.

35.

36.

36.

37.

37.

38.

38.

39.

To conduct audit of ESI Corporation, auditors are appointed by
(@) Government of India

(b) C&AG does itself

(c) ESIC with prior approval of C & AG

(d) None of the above

HRT TIHR A e fAEer & g exdraet 1 qafieh =TgT foham I &

(@) g Iea (@) IMu=AT

@) TiFAITd- Feh12le o folT &g (F) cgiederd
Government of India guideline do not classify the document into
(@) Top secret (b)  Confidential

(c) Personal-not for Publication (d)  Personal

HHAATRT & TATATOT UT, ‘Flefed & TR’ & TR W 37eTeld g Te&Tel Y Tohdl &
() TETH IITARRT T AAATAT 0T T

(@) 37T T W 9fd 3R Il 7 Jeedmao

(A1) 3F TATHT W IS HI 3UASAT T61 aleAT

(&) IR & PG gl

On transfer of employees, the courts can grant relief on ‘question of law’
(a) Arbitrary decision of the competent authority

(b) Posting of spouse from different location

(c) Non availability of the post

(d) None of the above

FHATANT T HTIHT T HITATA T AR Foraeht &

(F) AR (@) faermer & gq@

(31)  3mEToT 3R faawor 3rfeerT () F9 & el
Payment of income tax due to employee is the responsibility of

(@) Employee concern (b) Head of the department
(c) Drawing and disbursing officer (d) All of the above

& 1 & A1 -FgTieiceren &l ATFddl Sl T Afad fhae fohar &

&) & ATH @) T afafa

@M S TS AT 1948 (') HRT WHR

The Director General ESI Corporation has been delegated power by
(@) ESI Corporation (b) Standing committee
(c) ESIAct1948 (d) Government of India
FeEfacersd o 39et efdaar 1 yearaifora e fFar &

(@) AT ITgFA (@) Rfhcar g

@) & g (&) I ael

74.

75.

75.

76.

76.

7.

7.

78.

78.

Tl & ST SFea] TEvaE ARBRYT fawia & gea § i @ -

9. Fad B YR, FEola dqer, THaen /A /At & qe ores dey
d. SUH & w9 % wl qeh

3. ARG SRR T STHUE &l Wesdl &l [@E[

360-degree Appraisal means:-

A. Appraisal by Superior, Peers, Subordinates and service users.

B. Appraisal by Self, Reporting Officer and Reviewing Officer.

C. Appraisal by Reporting Officer, Reviewing Officer and Senior Reviewing Officer.
D. All round development of individual.

380 ol qeaish 1 A B -

9. @, didae AR Td GAET S SR g

H. Hicdas AR, GRETT e O aikse JAiEe e J g

g, o B EYO e

When, as a result of promotion, there is no increase in the employee’s pay, it is

called:-

A. No promotion. B. Ineffective promotion

C. Dry promotion D. Invalid promotion

e, qRflr & aRoTeEy, A @ 999 ¥ BT gls @ el ¥ 3§ el o § -
. B R T g. STHIEHN TRId
H. b R . Y R

In SWOT Analysis, Strength and Weakness are:-
A. External factors. B. Irrelevant factors.
C. Both A and B above D. Internal factors

wie e §, 7ot qor FE 7 7 @ e ofdia o © -

. 9l aeh 9. JVERE qoh

H. IUgH A wd § q g Hid g

Increase of worker’s job scope at the same level (Horizontal slice) of the organization
is:-

A. Job Enrichment B. Job Analysis
C. Job Description D. Job Enlargement
T & FHMIAY &R 5qayassid quans X FIibe & 1 & § gha Heamem:-

3. P gade g. FE fasamor
9. & que T. FM gE
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70.

70.

71.

71.

72.

72.

73.

73.

74.

Carrot and Stick Approach falls under:-

A. Approach of Motivation B. Approach of Leadership
C. Approach of Staffing D. None of the above.

“Pe 1os R foamemr e & & Rewe ofwid eneh -

. SRERT @ fErew ¥. qd H e

q. I )l e 7. I # & B T

Morale means:

A. Moral character of individual

B. Attitude of worker towards work and organization
C. Organisational discipline

D. None of the above

“ORreT” H A -
. fre e @ Afe i 9. e B B A GEA b G gehoT
q. FeHE ST 7. I0gH | | HE T

Financial and non-financial incentives for desirable behavior and punishment for
undesirable behavior comes within the ambit of Carrot & Stick Approach. This
statement is:

A. True B. False

C. 50:50 D. None of the above.

I8 I T -
A, T g. oEd
3. IgE # ¥ B

When a Superior delegates his authority to his Subordinate the responsibility no
more lies with the superior. This is:-
A. True

C. Inadequate information

9. %o & Yo

B. False
D. None of the above

T U g YT MR TN STl TraioTd el & a9 aiise H HE SaRaldd -el 1@ 9l 8, I8 BT § -
A, qA g, HA
q. AwEE e T IYE H q BB T

In Herzberg’s motivation theory, Hygiene or Maintenance factors include:-

A. Fair Salary, Good working conditions, Fair company policies only.

B. Job Security, Work-life balance, Good relations with supervisors/peers/sub-
ordinates

C. All the factors of A & B above

D. Maintenance of personal hygiene and cleanliness of surroundings

16

39.

40.

40.

41.

41.

42

42.

43

43.

44

44.

45

45.

The Director General has delegated powers to

(@) Insurance Commissioner (b) Medical Commissioner
(c) Regional Directors (d) All of the above
QAT ohT JAFHIVT Tehd S 3 SITe7eT HYUT &

(F) HRT (@) TgFd AT AR
@) foed (@) drfeREdret
Separation of power is almost absolute in

(a) India (b) USA

(c) Britain (d) Pakistan

fogAt 3R AfAgAr 1 6T HIT T FFTE

(F) FRAER @) faere

@M =% (@) FIaRs

Framing of rules and regulations are basically
(a) Executive  function (b) Legislative  function

(c) Judicial function (d) Quasi- Judicial function
leTeT o QATHS o3[ il o feIT AT fohdeh a1d ffgel &

(F) 3T I (@) EHG

@) WHR (') FW &Y

The Power to enforce rule of law is vested with

(a) High Court (b) Parliament

(c) Government (d) All of the above

FIelel & fATH FHR
(@) FlefeT & MUR W fades qot Aoy (@) udEe

([) HEIEIAT (€) FR I P A Aar
Rule of law is accepted norm in case of

(@) Sound discretion guided by law (b) Arbitration

(c) Mediation (d) None of the above

1577 (Res judicata) dreeT

(@) AT & ITUR R Ao foramarar (@) 9ail o e ot ferar aran

@) H3IAR @amr () FR I HIs o AT
Res judicata means

(a) Issue has been decided on merit

(b) Issue has been decided between the parties

(c) Botha&b

(d) None of the above

‘faredY 3T o’ (Guilty of Lache) FaT &
(@) NTURR & I SAarEen o gl (@) T AT H el o Ao
@M eer HIR @ () FRH G Fg @0

‘Guilty of Laches’ means

(@) Non vigilant of one's right (b) Mixing of issues in a petition

(c) Bothaandb (d) None of the above



46.

46.

47.

47.

48.

48.

49

49.

50.

50.

&- aRa Tk Re §

() 3ITURR & 3ATT & W

@) FRTIR cafFa  afeeee & qaeT 9T 78T Fe & Forh
(31)  TfRreRToT St e fader

(@) IR AT RIS A T80

Quo-warranto is a writ in case of

(a) Lack of authority (b) Arrested person not produced before the magistrate
(c) Seeking direction to authority (d) None of the above

HRA & TSgyTel FATlaleh JTaTe o dgcl fololl caehd o ATY ety H Jar Y Hehel ¢

(F) 3G 298 (@) 3HeTeoe 299 (1)

(3N 3eTeeE 299 (2) (T) W TN g T 78T

President of India can enter into contract with individual under Constitutional provision of
(a) Article 298 (b) Article 299 (1)

(c) Article 299 (2) (d) None of the above

3R THRT FHIRI FREFAR R foar srar €, @t 38 &9 fAeifad fhar sme
(F) 48 ©C H HETH wATATeIA SIRT S8l BIST IAT

(@) U & H HETH wATATSIT GART g1 BIST AT

@T) U AL H HeTH AT oT6] ©IsT IrAT

(F) FIRH I Al Y AT

Government servant arrested shall be suspended if

(@) Not released by the competent court in 48 hours

(b) Not released by the competent court in one day

(c) Not released by the competent court in one month
(d) None of the above

3TR. T Y ST 3Rl TR IR ATAAT oA i€ o UAgriaeh hare! fhadt dafta §
(@) ST ST / 3T STeTotlicl & Faehel

(@) 9YeleaATd & forw graar

(3T)  IcTeT Hdf 3R deleadfd o arg 7 aisaar

(&)  ScgeT &l T &Y YeTail & drer asaar

Land mark Judgement of Supreme court in R.Prabha Devi Vs Govt of India relates to
(@) Promotion of SC/ST

(b) Eligibility for next promotion

(c) Inter se seniority between direct recruit and promotes

(d) Inter se seniority between two panels of direct recruit

TETIT 3TTGer
(@) pide =arg & Aeid & faeg (@) FT & ded
(M) AT, 3R JfhT ST dTelet (') 3uRied g8

Ex- Parte orders are

(a) Against the principle of natural justice
(b)  Within the law

(c) Valid if procedure followed

(d)  All of the above
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66.

66.

67.

67.

68.

68.

69.

69.

In Laissez faire style of leadership, the leader exercises:-
A. Maximum authority and control.

B. Moderate authority and control.

C. No authority and control.

D. None of the above.

O B @ a7 A e § R TET 7 8 -
. AfYehaH TR qer HE=oT &l

¥. HeH GAHR a9 FEEr @

q. P WAHR q°r FEEer T8

7. SwgE d ¥ B

Study of Leadership from the points of view of Motivation, Authority and Supervision
falls under:-

A. Trait Approach

C. Situational Approach

B. Behavioural Approach
D. None of the above.

fReT, iR qor wiaeer & gfedior § Aga # otemEe e # @ e femur & oot o ® -
. TECEE R ¥. HIeNIHS =R
a. R femem 3. IO A § #E T

Leader — member relations, Task structure and Position power are viewed under:-
A. Trait approach of Leadership

B. Behavioural approach of Leadership

C. Fiedler’s Contingency Approach of Leadership

D. None of the above.

M - T Heg, FE e a9 98 g FEfarad § @ R e & oida o ® -
. @ I AR RERERT J. WA P HGERHD [ARERT
9. fheeX @ Fife~idl Aga &l faemREr 7. I9YH H 4§ HE TE

Under which of the following need of Maslow’s Need — Hierarchy will the
ESI/PF/Gratuity coverage of a worker fall?

B. Safety/Security needs

D. Esteem need

A. Basic needs
C. Social needs

T FHF F STEeTE/NUF SN S WA A AR TTFA F oferia & -
§. G/ STaAhd
g, ST SR

. Y SAEEIEA
H. WIS b
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62.

62.

63.

63.

64.

64.

65.

65.

The order of priority of human needs as per Maslow is:-

A. Basic— Social— Safety/Security— Esteem— Self-Actualisation
B. Basic— Esteem— Social— Safety/Security— Self-Actulisation.
C. Basic— Safety/Security— Social— Esteem— Self-Actulisation.
D. Basic— Esteem— Social— Safety/Security— Self-Actulisation.

I & OTAR AT %I STaWEHAST b STIFT & TJAR 1 & & S o1 Tl I © -
. SR AT HCET /R s TR

9. ST U IS /G ARG

q. SRS | /G IS —ufser —erdRi

T, S WSS RIS HE /T e

Which theory assumes that people are naturally lazy and will avoid work and responsibilities if

possible?
A. Theory X B. Theory Y
C. Theory Z D. None of the above

BN a1 fsid g€ g 8 5 @ wrefas w9 @ onadl 8 § U It g99 @ @) 3 & 997 Sakeidel 8 s aed
g7

J. T fEwia
9. IS fosid

g. 99 f=ia
T I H A BB AR

The objectives in corporate governance are
A. Growth B. Stability
C. Shareholders value maximization D. All of the above

frrdrr sifeemem & SRw § -
. fae™
q. Sl & SAREmEE fedar

. Wia
7. S0 gl

SWOT Analysis is assessment of:-

A. System, Work, Operation, Technique

B. Strength, Weaknesses, Opportunities, Threats
C. Structure, Workforce, Organising, Technology
D. None of the above.

wie fasawer 7 & § 67 &1 g © -

1. foew, q@, s, R

9. €Y, o4, uRegeE, 9|
q. EFNR, JHHd, SFHRn, e

7. oW ¥ @ 9% T
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51.

51.

52.

52.

53.

54.

54.

PRINCIPLES OF MANAGEMENT
yeE % fid
Who is the father of the Scientific Management?
A. Peter Drucker. B. Henery Fayol.

C. Frederick W. Taylor . D. Herbert Simon.
ISTe JEEA & ST B ©

A, G IR
H. %eR® s=g. TW

g, T oA
T. TEC WA

Who is the father of the Administrative Management?
B. Frederick W Taylor.
D. Peter Drucker.

A. Henery Fayol.
C. Elton Mayo.
IR JEET & h DA § 7

. T B
9. U 9

9. %S =Y. S
7. diW g

The correct order of Process or Functions of Management is:-

A. Planning— Controlling— Directing— Staffing— Organising.
B. Planning— Organising— Staffing— Directing— Controlling.
C. Planning— Staffing— Organising— Directing— Controlling.
D. Planning— Directing— Organising— Staffing— Controlling.

elEE P AfpAT STaT HE B W FH © -

3. AT —FEET IR R Te
9. AR R s —fEa
q9. ARt e e Ea
3. AR e —wimhT —fEEe

A Process whereby Superiors and Subordinates jointly indentify the common
objectives, set the results that should be achieved by the subordinates, assess the
contribution of each individual, and integrate individuals with the organization so as
to make best use of organizational resources is known as ?

A. Role Playing.

B. Management By Objective (MBO).
C. Leadership.
D. Management By Rules.

I8 Sk, R a1 aites du T €99 9 § 9 SRedl @ UM &Y o, URem & MeiRd & @
e F W R ST ey, Uow A @ AN & TiE Bd © q91 Adl @ GTed § Sed §
HiTSe HETEH! H TalaH STAN [Rar ST &%, Fr § & F1 Feand of

o, qfe frde 9. IR G vEEA ()

q9. g T el & ees

fore
i
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55.

55.

56.

56.

57.

57.

58.

Which of the following is true?

A. Tactical planning is done at higher level of the management.

B. Budgeting is part of Organising function of the Management.

C. Tactical planning is a short range planning providing details about how the
strategic plan will be accomplished.

D. Policy is a single use plan.

Fdddmmad s ?

. TOMIH AT FEeT § Ie WX AW a9 Sl ©

9. I H FEOT JeEE & AFeiE S P T A o

q. RIS Ao TF @ AT B S & Sff I8 4Rt TR B § 6 6 THR § G dree gt S
3. ST O U SN I AT ©

Economic Man Model, Administrative Man Model and Social Man Model are related
to:-

A. Decision Making.
C. Leadership. D. Communication.

e Mg Hfsd, STENG A9 Sed qdT i AMg Jed e 8 Ree geg § -
. g e @ g. SIRERT g
9. Aq@ 4 7. HOR A

Decision making is:-

A. Selecting the best alternative out of many possible alternatives.
B. Going Strictly by the laid down rules/regulations.

C. Reporting the problem to the superior managers.

D. Directing the subordinates to complete the task as per rules.

ol @9 1 ard-

. % Gwiaq fakedl # § Al fabed B A BT §
9. FoRar § Feifa e fafe & ofgaes & @

q. Jo yded B G # TEER A ©

3. el F e & gER F18 Tf F o e & 8

B. Motivation.

Which of the following is true?

A. Authority should be in the hands of the senior managers while responsibility
should be with the subordinate managers.

B. Authority and Responsibility should go hand in hand.

C. The boss should not be burdened with responsibilities so that he can exercise the
authority effectively.

D. Responsibility can be delegated.
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58.

59.

59.

60.

60.

ol.

61

e & Q4 @9 @ a8t § 7

. UER IR Sdgh & 9 BT =T Sfafh el e Jeegshl & 9 B Aoy
9. WIYER q¢ Scaid -8 @Al ey

¥, RS W ICRERE & IR el BiFT =t difd a8 379 TiHR & ST G960 &9 § 3K
3. SEREIE! F RS {6 S S §

Which of the following is false with respect to Flat Organization:-
A. There is high level of decentralization.

B. The span of control is extremely wide.

C. Communication lines are less extended.

D. Narrow span of control.

frefaftad & & @9 @ T9aq @ed & wdy 7 o © 7
. ot @1 9= wX g. e @ & oTafys foega
q. HER dEA @ AR 4 e 8 3. dgfa e @ A

Which of the following is/are important aspect/aspects of Directive?
A. Leadership only.
B. Leadership and Motivation only.
C. Communication and Leadership only.
D. Leadership, Motivation and Communication, all.

frfafed & @ &9 MRS &1/3 Te@yel weq o /8 7
H. FaAd A

9. FA9 g qAT SARERT

9. Faq d9R q& Agd

. g, ARER qYr FER a9

Unity of command means?

A. The subordinates should receive orders and instruction from one superior only.
B. A group of functionaries issues the order/instructions collectively.

C. Order and instruction issued by Labour Union.

D. A Leader should be united with the subordinates.

TR T THA T AL B ?

. FHTR H Fad T ARG FR ARY G (RS U BN =y
9. ANERA W UF TE QY €9 § oRg/MRe W R e
9. #9 99 37 S Ry /few

. SgEeEd T AR B ThET 8
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